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• Conference is open for juniors, seniors and 		
graduate students
• 200 spots available
• Alumni serving as speakers and coaches

The Phi Kappa Psi Fraternity aims to ensure
our members are receiving the most relevant
programming to allow our members to enhance
both their personal and professional talents. In
this notion, the Phi Kappa Psi Fraternity is excited
to announce our newest program: Professional
Development Conference. On October 19-22,
2017 in Chicago, Illinois at The Westin O’Hare
Hotel, our members will have the opportunity to
attend a premier conference to enhance their
professional skills.
Through intense workshops, excellent networking
opportunities, and one-on-one coaching, our
members will leave feeling prepared to tackle
their post-collegiate career.

Apply at phikappapsi.com/programs/professionaldevelopmentconference

Learn how to live out the saying “dress for
success.” Better prepare yourself for graduate
school. Work towards developing skills
on managing stress and finding a healthy
balance between work and social life.

Learn to network in a professional manner.
Be able to make good judgments quickly in
business and in a particular domain. Determine
how to sell yourself in any interaction, as
well as manage conflict and have difficult
conversations in an appropriate fashion.

Establish negotiating power for salary or other
benefits that fit your needs. Build interviewing
skills, resume, and action plans for better
career preparation. Become more fiscally
responsible through financial management.
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Letter from the president
One of Phi Kappa Psi’s great alumni, Woodrow Wilson, once observed that, “if you want to make
enemies, try to change something.” This wise comment proved more prophetic during the past year
than I surely appreciated when I assumed the office of National President.
But I also wrote in my first message to the Brotherhood that it was an honor for me to be a part of
“building an enduring fraternity where people are motivated and passionate to deliver great products
and services, and a fraternity that will stand for something for generations to come [as we pursued
the goal] of building an ‘A’ level organization.” So I am incredibly pleased to report the following
successes of the past year!
Strategic Growth
We brought seven colonies online this past year – a truly remarkable growth over years’ past. It’s
not just the quantity of colonies; we saw growth in the number of members we are recruiting, the
academic successes those men bring to their new colony, and the extent of involvement of these men
in the host campus community.
COLONIZATION DATE

MEMBERS

ADVISORY TEAM

Virginia Tech (Virginia Zeta)

COLONY

Fall 2016

73

4/5

WVU (West Virginia Alpha)

Fall 2016

54

5/5

Auburn (Alabama Beta)

Fall 2016

27

5/5

Texas A&M

Fall 2016

52

3/5

Denison

Spring 2017

23

5/5

Missouri (Missouri Alpha)

Spring 2017

36

5/5

Texas Tech (Texas Beta)

Spring 2017

69

1/3

Moreover, we have five colonies planned for this next year, with the probability that one more will
join the fold: Arizona State University; Indiana University; James Madison University; Towson
University, University of Nebraska and possibly Washington & Lee University.
Standards
Although we lost the following three chapters to disciplinary closures during this past year, I remain
highly pleased with the strategies the Fraternity has implemented to effectuate intervention and
rehabilitation of wayward chapters. The efforts put forth in this area are outstanding! The chapters
we lost this last year, the reasons and time to return are:
CHAPTER

ISSUES

LOST MEMBERSHIP

SUSPENSION PERIOD

Nebraska Alpha
(University of Nebraska)

Hazing; Substance Misuse;
Member Misconduct

99

Two years (ending Spring
Semester 2018

Nebraska Beta
(Creighton University)

Hazing; Substance Misuse;
Member Misconduct

83

Five years (ending Fall
Semester 2021)

Indiana Theta
(IUPUI)

Hazing

37

Two years (ending Fall
Semester 2019)

Notably, the issue of hazing was central to the closure of each of these chapters and it is a scourge
the Fraternity is fully committed to confronting head-on.
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Programming
I am particularly pleased with the growth of our programming and educational initiatives. The Fraternity will provide in-person programming
to over 1,000 undergraduate members and alumni advisors during this calendar year – nearly five times the number in recent past:
PROGRAMMING EVENT

ATTENDANCE

TARGET DEMOGRAPHIC

Regional Officer Training – January 2017

519 undergraduates; 55 alumni

Chapter Officers; Alumni Advisors

Woodrow Wilson Leadership School – July 2017

268 undergraduates; 26 alumni

Senior and Emerging Leaders

Professional Development Conference – October 2017

200 undergraduates/recent graduates (est.)

Juniors, Seniors, Graduate Students

Our Strategic Plan emphasizes the need to train and educate 20% of
our undergraduate members in-person annually. Based on current
census numbers, that goal requires us to reach approximately 1,325
members. So, we are close, but we still have work to do!
I am also ecstatic for the success of the Fraternity’s ELEVATE Program
built through connection to local resources, in-person education,
online content, awareness campaigns and ongoing support. In its
inaugural year, the ELEVATE Program was honored as the winner of
the National Interfraternity Conference’s 2017 Laurel Wreath Award,
which recognizes the incredible outreach that we are making through
unique programming, innovative approaches, and collaboration with
our alumni, friends and host institutions to advance the Fraternity’s
mission and build better men.
Business Operations
When the Executive Council made its decision to undertake a
complete overhaul of the Fraternity’s organizational operations, a
cornerstone effort fell at constructing an infrastructure and internal
system of back-office operations that would support the frontline
initiatives, programs and deliverables. We have made incredible strides
in this area, and there is every reason for us to be very pleased.
One of the core accomplishments in this area was appointing a
Finance Committee to provide stable expertise to the Executive
Council and operational oversight for Staff to ensure the Fraternity
built and operated a first-rate, best practices Business Operations
department. Our staff has also done an outstanding job in pushing
forward toward financial stability, predictable cash flow, proper
accounting and reporting standards, responsiveness to our auditors
and examiners, and the development of comprehensive human
resource policies. Over this past year, we have accomplished a great
deal and it is entirely refreshing for the Fraternity to have trustworthy
and transparent business operations practices.
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Chapter/Alumni Operations
We have prioritized the development of multiple-member
Advisory Teams, and to ensure each member of these teams
receives comprehensive training and certification. In keeping
with the same goal as the Strategic Plan has for undergraduate
members, we must strive to train 20% of our advisors on an
annual basis—a goal of approximately 100 advisors per year.
We are also providing constant professional attention through
the Fraternity’s traveling Staff, who engage weekly with our
chapters, advisors, undergraduates and host institutions. Having
served in this role, I appreciate the complex grind which awaits
them every day. To know their efforts are being well-received by
our audiences is rewarding, and it reflects the standards we have
set for service-oriented professionalism.
Each one of us should be proud and humbled by the dynamic
accomplishments the Fraternity has made over the past year!
These are precisely the wins we should celebrate and champion
to the membership of our organization.
I remain humbled to serve as SWGP, even amongst the
challenges and headwinds.

James D. Boyle (Washington ‘88)
National President of Phi Kappa Psi Fraternity
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Staff Directory
Phi Kappa Psi Fraternity is governed by elected and appointed officers who serve as volunteers. The
Fraternity’s daily affairs are administered by its professional staff. The Phi Kappa Psi Foundation,
The Permanent Fund of the Phi Kappa Psi Fraternity and The Canonsburg Corporation are each
administered by a board of volunteer trustees.
Fraternity Staff
Executive Director
Mark Guidi

(317) 632-1852

mag@phikappapsi.com

Chief Operating Officer
Ron Ransom

(317) 632-1852

rkr@phikappapsi.com

Chief Financial Officer
Amanda Baldwin

(317) 632-1852

alb@phikappapsi.com

Project Manager
Nathan Whisman

(317) 275-3419

naw@phikappapsi.com

Database Manager
Ben Teague

(317) 275-3421

bmt@phikappapsi.com

Executive Administrator
Kathy Skrief

(317) 632-1852

kes@phikappapsi.com

Administrative Assistant
Marie Boyd

(317) 632-1852

cmb@phikappapsi.com

Event Manager
Kate Planow

(317) 632-1852

kmp@phikappapsi.com

Send pictures, story concepts to:
Email: shield@phikappapsi.com
Mail: The Shield
		
5395 Emerson Way
		
Indianapolis, IN 46226
Call:
(317) 632-1852
		
or ask for the Editor of The Shield
Send address changes to:
Email: update@phikappapsi.com
You may also contact The Shield using the
above information. Your update may not occur
immediately.

Senior Director of Alumni Engagement & Housing
Rob Nagel
(317) 275-3422

rsn@phikappapsi.com

Director of Advisory Teams
Jared Bills

(317) 719-8113

jmb@phikappapsi.com

Archivist
Timothy Tangen

(317) 275-3427

tnt@phikappapsi.com

Senior Director of Member Development
Kyle Hickman

(317) 275-3425

kah@phikappapsi.com

Associate Director of Member Development
Adam Dunworth

(317) 632-1852

abd@phikappapsi.com

Director of Health & Wellness
Andrea Kleekamp

Vice President
Shannon E. Price, pricelaw@msn.com

(317) 864-6005

ark@phikappapsi.com

Health & Wellness Consultant
Drew Kerwood

Treasurer
Mike Flechas, mike@flechasrealestate.com

(317) 632-1852

alk@phikappapsi.com

Senior Director of Chapter Operations
James D’Imperio

Secretary
David Moyer, davidmoyerlaw@gmail.com

(631) 748-8968

jpd@phikappapsi.com

Director of Standards
Brian Kochheiser

(517) 896-3560

btk@phikappapsi.com

District Archons
District I
Austin Shission, austin.shission.pkp@gmail.com

Associate Director of Standards
Zach Herge

(317) 719-8155

zmh@phikappapsi.com

District II
Hunter Music, hmusic@ashland.edu

Director of Expansion
Benny Rohloff

(317) 650-3212

bjr@phikappapsi.com

District III
Garrett Himstedt, ghimstedt.d3@gmail.com

Expansion Consultants
Beau Dismukes
Stephen Gowdy
Marc Munoz
Orcel Kounga

(317) 650-2049
(317) 793-0473
(909) 732-4982
(317) 793-0502

bgd@phikappapsi.com
sag@phikappapsi.com
mam@phikappapsi.com
owk@phikappapsi.com

Senior Chapter Services Consultant
Kevin Gong

(317) 793-0465

krg@phikappapsi.com

Chapter Services Consultants
Jose Rosas
Benjamin Sigler
Brandon Ball
Alex Vickery-Holland
Sam Fisher

(317) 793-0635
(937) 244-6112
(317) 793-0633
(317) 793-0272
(317) 690-1512

jor@phikappapsi.com
bds@phikappapsi.com
bab@phikappapsi.com
ajv@phikappapsi.com
sjf@phikappapsi.com

Marketing Communications Manager
Garret Walton

(317) 275-3415

gdw@phikappapsi.com

Creative Design Manager
Debra Hartley

(317) 275-3415

dch@phikappapsi.com

Send notices of deaths to:
Mail: Phi Kappa Psi Fraternity
		
ATTN: Chapter Eternal
Email: membership@phikappapsi.com
Call:
(317) 632-1852 | (800) 486-1852
Executive Council
President
James D. Boyle, jboyle@nevadafirm.com

District IV
Drake Broussard, djbroussard288@yahoo.com
District V
Robin Bajpai, robinphipsi@gmail.com
District VI
Luis Gonzalez Medina, luisag4@uci.edu
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Kappa Psi, 5395 Emerson Way, Indianapolis, IN 46226.
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As part of our ongoing commitment to education, watch for
educational resources and events around these observances.
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NEWS FROM HQ

A Vision for Advising
Our alumni are one of the most precious resources
of Phi Kappa Psi. Over the years, you have generously
given time, talents and treasure, and we cannot
begin to thank you enough. If, however, you look at
our 80,000+ living alumni, only about one percent
remain active with the Fraternity. Our goal is to
double that number.
This effort began in earnest with the 2016 Phi Kappa Psi Alumni
Bus Tour, where staff and elected volunteers traveled to 17 cities
to re-engage with our members and ask them to serve as advisors,
actively participate in an alumni association, and—at some point—give
financially.
In January, 2016, the Alumni Engagement Team was charged with
adding a significant number of advisors to our chapters. While the
Constitution, Bylaws and Rules of Phi Kappa Psi mandates only one
chapter advisor and one faculty advisor, the Fraternity is asking more
of its chapters in order to keep up with our competition and excel at
each host institution. Since that time, the Executive Council created
a long-term goal that every chapter and colony have a core Advisory
Team of at least five total members. As you can imagine, this is not an
overnight process. In the short-term, the goal is to get each chapter and
colony to a minimum of three core advisors (Chapter Advisor, Faculty
Advisor and one additional position). From there we can build to five.
ADVISOR
POSITION

DIRECT ADVISING

INDIRECT ADVISING

Undergraduate Officer Constituent

Committees

Chapter
Advisor

Chapter President and
Vice President

Risk Management
Committee
Governing Committee

Faculty
Advisor

Scholarship Chairman

Scholarship Committee

Membership
Recruitment
Advisor

Recruitment Chairman and
Assistant Recruitment Chairman

Membership/
Recruitment Committee
Grievance Committee

Fraternity
Education
Advisor

Fraternity Education
Chairman

Fraternity Education
Committee

Finance
Advisor

Treasurer
Assistant Treasurer
Finance Chairman

Finance
Committee
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This model delegates responsibilities to the various advisors who work
with specific undergraduate members, with the goal of accomplishing
three main objectives:
1.

Prevent exhaustion for the one-person chapter advisor model;

2.

Create more opportunities for alumni engagement;

3.

Lead to better overall chapter operations and a better fraternity
experience for our undergraduate men.

Since the inception of this model we have seen positive momentum. As of
June 19, over three quarters of our chapters have three or more advisors
on their teams and over 36% have five or more advisors.
Number of
Core Advisor
Positions Filled

Chapters at Correlating
Advisory Team Level

Percentage out
of 105 Chapters
and Colonies

0

9

8.7%

1

8

7.6%

2

9

8.5%

3

13

12.4%

4

28

26.6%

5

38

36.2%

Beyond Engagement
Beyond growing the number of our engaged alumni, we also want
to provide an alumni volunteer program which supports training,
stewardship, and recognition to those involved. In the past, we have
continuously asked our alumni to do more with less resources. We must
reverse that trend. The goal is to provide the needed resources and
training so our advisory teams feel comfortable with their roles and are
able to enact positive change within each chapter.
In January, the Fraternity rolled out its Regional Officer Training (ROT)
program. The purpose of the program is to educate each officer of the
fraternity on their specific role and duties, and provide them with a variety
of useful leadership skills to better lead their chapter. Regional Officer
Training was held at eight campuses around the country to encourage as
much participation as possible. For year one of the program, we invited
each chapter advisor to attend at no cost and about 50 participated
nation-wide. With Regional Officer Training expected to grow in 2018, we
look forward to an even greater number of alumni in attendance.
During each ROT program, a new Advisory Strategy Guide With Regional
Officer Training expected to grow in 2018, we look forward to an even
greater number of alumni in attendance. Additionally, we reached out to
our interfraternal peers and professionals to include as many best practices
as possible. The Advisory Strategy Guide will be a “living” document
and will constantly be updated when new issues arise on campus, or
information becomes out of date.
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At the 2017 Woodrow Wilson Leadership School (WWLS), we rolled
out the first edition of the new strategy guide to alumni advisors in
attendance. The initial feedback was extremely positive. Additionally,
alumni who attended WWLS were able to:
▸▸ Become familiar with our award winning ELEVATE health &
wellness program including being introduced to the resources and
tools available
▸▸ Understand today’s college students, including demographics and
prevalent issues and trends
▸▸ Understand today’s chapters, including risks related to
membership and facilities
▸▸ Learn best practices for working with individual students and
chapters
▸▸ Acquire basic skills to navigate issues/concerns related to today’s
students experience for our undergraduate men.

Former District I Archon, JP Ranu (Rutgers ’13), working with
undergraduates at the Philadelphia Regional Officer Training.

Looking Ahead
Within the next year, we are developing online training which will be
available for our advisory team members. These web-based resources
will serve to supplement in-person and on-site seminars, and will
occur as we work with new and existing advisory members. By 2020,
our goal is to educate 20% of our alumni advisors annually in-person
at programming events. It is a lofty goal, but to remain competitive
with our peer organizations and meet the needs of our members, it is
necessary to ensure our alumni remain comfortable in their positions,
and are properly trained and educated in how to best fulfill their duties.
If we examine the records of chapters which have enjoyed continued
and sustained success, almost always without exception, we see
strong and active alumni involvement. This has become increasingly
important in view of the many challenges now facing the modern day
fraternity chapter, including: risk management, membership standards,
multiculturalism, and relations between the university as well as the
local community.
It is said that a burden shared is lightly borne, and that by united
efforts achievements are multiplied. With this move to larger, more
diverse advisory teams, advisors are able to focus on the area for
which they are best suited. In doing so, their passion will be spread to
the undergraduate brothers, and strengthen not only the individual
members, but the chapter as a whole.
Undergraduate brothers and Louisiana Alpha Chapter Advisor, Dave
Normand (LSU ’85) at the Houston Regional Officer Training.
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The Membership Development team accepting the Laurel Wreath Award at Woodrow Wilson Leadership School. Pictured left to right; Kyle Hickman,
Andrea Kleekamp and Adam Dunworth.

ELEVATE Wins National Award
Phi Kappa Psi’s ELEVATE Health & Wellness initiative was selected
as a recipient of the North American Interfraternity Conference (NIC)
2017 Laurel Wreath Award. The award is presented to organizations who
have executed an impactful program, community outreach, or directed
influence within the fraternal world. This is the first time Phi Kappa Psi
has received this award.
“In building ELEVATE, we had a keen awareness of the statistics and
stigma around men and their health which is precisely why a program like
this was needed. We were thrilled to receive this industry recognition, and
we remain committed to supporting our members in making healthier
choices throughout their lives,” said Director of Health & Wellness,
Andrea Kleekamp.
Launched in 2016, ELEVATE is a comprehensive set of health
and wellness programs designed to provide knowledge, skills and
understanding to address concerns facing today’s college man safely and
appropriately. ELEVATE includes programs in a variety of formats such as:
▸▸ Awareness campaigns focused on specific health topics
▸▸ Customized campus resource guides
▸▸ Educational modules for facilitating chapter conversations about
men’s health

▸▸ In-person educational programs for chapter members, including
the basics of the fraternity’s risk management policy, healthy
relationships, and making safer choices around alcohol
▸▸ Participation in Movember to raise awareness and funds for critical
men’s health topics
▸▸ Wellness Wednesdays, a weekly health and wellness tip distributed by
social media
Approaching these issues from a health and wellness perspective provides
lifelong knowledge and skills to members. The ability to address issues
early and often enhances the member experience by providing resources
and education to have conversations and take actions toward positive,
lasting change. Through ELEVATE, we have increased both the quantity
and quality of content we provide to members around health and wellness
topics.
“In the fall 2016 issue of The Shield, I noted that the ELEVATE program
was a cornerstone to the Fraternity’s building of an A-level organization.
I could not be more proud of the remarkable efforts of our team in
constructing a first-rate, top-notch program for our undergraduate
members. Please join me in celebrating an incredible win for Phi Kappa
Psi,” said National President, Jim Boyle (Washington ’88).

▸▸ GreekLifeEdu for further education on critical issues like alcohol
abuse and sexual assault

SUMMER 2017
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MOVING TOWARD
All of us have been there at some point in our lives, trying to make our way through a landscape of
uncertainty and confusion. We grasp through the haze of the future in an attempt to capture our dreams.
It can be difficult at times and as members, family, and friends of Phi Kappa Psi, we need to pay close
attention to how we develop our young men. If you were paying attention then you might have noticed the
Phi Psi train winding its way through mountains of success. This isn’t your ordinary locomotive, nay, but
an electrifying high speed train carrying our young men towards their full potential. There is no doubt that
our ultimate goal of delivering an innovative and effective member development program has turned some
heads. But of course it should. We empower our students to maximize their skillsets and build confidence to
achieve what we find all too familiar at Phi Kappa Psi - greatness. AND OUR TRIP HAS JUST BEGUN.

RISING STEAM
Our Member Development
team has laid the track for our
young men’s journey to excellence
called the Phi Kappa Psi Leadership
Competencies. With this framework
we cultivate young men who are
self-aware, cultured, and active
members in their communities.
This is the commitment we share
as leaders and innovators in
making a meaningful impact in all
of their personal and professional
endeavors. Our train has purpose
and passion and provides a vehicle
for Phi Kappa Psi brothers to
develop skills for their personal
and professional growth.
Look out the window and you
can already see the successful
programs at the train stops behind
us such as our Woodrow Wilson
Leadership School, ELEVATE,
Professional Development
Conference, and our Regional
Officer Training. Each of these
programs make use of our core
model and we are already moving
ahead to create more programs
based off of these competencies.
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PHI KAPPA PSI LEADERSHIP COMPETENCIES
A MASTER OF HIS STRENGTHS AND VALUES
A Phi Psi recognizes his strengths and his personal
values, harnessing them for the good of others. We
believe this is the necessary foundation for a healthy
and well Phi Psi.

THE DEVELOPED PHI PSI
Interpersonal skills
		 A Phi Psi excels in communicating with others and 		
		
handling challenging situations.
Professional Development
		 A Phi Psi takes the necessary steps to prepare himself 		
		
for a successful professional career in the industry of 		
		
his choice.
Self-Awareness & Health
		 A Phi Psi is aware of his individual needs and concerns,
		
and addresses them with appropriate resources.
Worldview & Perspective
		 A Phi Psi is curious, cultured, and chooses to do the 		
		
right thing for the well-being of others.

ORGANIZATIONAL DEXTERITY
A Phi Psi is actively involved with his organizations and 		
always seeking to improve how they function.

SOCIAL IMPACT
A Phi Psi devotes his time, talent, and treasure to causes
important to him and seeks opportunities to make a 		
long-term, meaningful impact.

THE SHIELD OF PHI KAPPA PSI
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As a strong part of our ELEVATE strategy, we at Phi Kappa
Psi are driving the importance of health and wellness into the
current consciousness of all of our members. The well-being
of our members keeps our engine strong and thriving. We
teach health and wellness holistically through a wellness wheel
model. First conceptualized by Dr. Bill Hetler, co-founder of
the National Wellness Institute, and used by numerous health
EMOTIONALHEALTH

PHYSICALHEALTH

SPIRITUALHEALTH

Can appropriately manage

Maintains lifestyle with 		

Awareness of individual 		

and express range of 		

healthy habits and routine

beliefs and values which

emotions

Maintains awareness 		

guide his life

Knows how to share feelings

of personal health risks 		

Respect for beliefs and 		

with others in healthy, 		

and concerns

values others hold

productive ways
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organizations and educational institutions, this model looks at
the interconnected components of health and wellness.
There are six dimensions of health – emotional, physical,
spiritual, social, intellectual, and professional. Understanding
all of these in your own life is what allows you to be the
healthiest version of you. A healthy Phi Psi can achieve far
greater success in reaching their full potential. This is not a

Sees health professional(s)

Connects to and seeks to

Comfortable asking for and

for both regular appointments

embody organizational 		

seeking help when needed

and health issues

values

ELEVATE OUR HEALTH

TM

stop we can afford to miss.
Going forward in our journey we will continue to adopt and
execute healthy strategies in these six areas and incorporate
them into all of our fraternity programs. It’s vital that we teach
and encourage healthy habits in the undergraduate experience
as we discover our path to a lifetime of wellness.

SOCIALHEALTH

Our destination still lies ahead of us as our commitment
continues to expand, however we are encouraged daily by the
public recognition for ELEVATE and the positive feedback from
other Greek organizations praising us for our hard work. We
are on the right track.

INTELLECTUALHEALTH

PROFESSIONALHEALTH

Has a network within and

Values higher education

Find enrichment through

outside of the fraternity to

and a connection to chosen

both chosen coursework

provide connection and

coursework

and career choice

support

Seeks opportunities to

Continually develops skillset

Understands how to cultivate

deepen understanding of

to be professionally

and maintain healthy

topics beyond the classroom

competent and competitive

Able to learn new concepts,

Seeks connection and

Maintains relationships free

improve skills, and seek

fulfillment in chosen career

of manipulation, distrust and/

challenge throughout his life

path

relationships with others

or control

13

OUR PROGRAMMING VISION
HEALTH &
WELLNESS

LEADERSHIP
DEVELOPMENT

SCHOLARSHIP
& CAREER

PHILANTHROPY

ELEVATE

2017-2018

2017-2019

2018-2019

Professional
Development
Conference

Service immersion
trip(s)

DEVELOPMENT

SERVICE &

TM

Alcohol Skills Training
Program (ASTP)

Chapter Leadership
Retreats

Awareness
Campaigns

New Member
Education

ELEVATE the
Conversation
Modules

Regional Officer
Training
CliftonStrengths

Health & Wellness
Chairs

Woodrow Wilson
Leadership School

Campus Resource
Guides

Comprehensive
academic program for
each chapter
Enhanced academic
resources for each
chapter’s program
Connect students to
professional tutoring/
test prep services

GreekLifeEdu

National Week
of Service
Member/Chapter
service hours and
philanthropic dollars
Enhanced service/
philanthropic
partnerships
Signature service/
philanthropy event(s)

Ladder of Risk
Social Strengths

W

e pride ourselves on
the rich variety of
programs we offer to
our students (Woodrow

undergraduate experience.
Still, we are not yet satisfied. We may
pause momentarily from stop to stop,
however the wheels must keep moving.

need outside of ourselves. If we had the
opportunity to step onto the rails of a set
of programs laid out before us that gave
us the aforementioned building blocks

Wilson Leadership School, Ladder of Risk,
New Member Education) and they all have
been evaluated and revitalized with our
Competencies and Wellness strategy. Our
mission is steadfast now, improving and
fine tuning our engine into something
strong and powerful. We are the custodians
with the keys to new and successful
programs such as the Professional
Development Conference, ELEVATE, and
Regional Officer Training mentioned
earlier. Our partnerships with other thirdparty programs such as GreekLifeEdu
and CliftonStrengths promote further
growth and skill development within the

Stagnation is the enemy of progress and
to combat it we have set our eyes forward.
The 2017-18 school year will see our
continued improvement for our old and
new programs, as well as the final rollout
of our leadership focus. By the end of
the 2018-19 school year, we will pierce
the known landscape of our service and
philanthropy using the lens of our Phi
Kappa Psi Leadership Competencies.
Phi Kappa Psi has always been a
brotherhood of service and philanthropy.
Those two Edicts mean something different
for everyone, but we can’t hide from the
simple meaning of contributing to a greater

for success, would we? Absolutely. The
gauge of our contribution to brothers, to
our families, to our communities is limited
only by the value of our commitment to
ourselves. For what is Phi Kappa Psi if we
are not providing every opportunity, every
resource, and every financial donation we
can comfortably give in order to see the
success of your undergraduate men? This
is what we signed up for on this commute
to greatness and we will be unwavering
in our passion for it. Choose your level of
contribution and help our young men in
their lifelong growth. Purchase your ticket
today!
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PHI PSI FAMILY - FACILITATORS NEEDED
Our staff works hard to develop and manage each one of
our in-person programs. However, programs like Woodrow
Wilson Leadership School, Professional Development
Conference, Regional Officer Trainings, Social Strengths and
the Alcohol Skills Training Program (ASTP) cannot operate
without the assistance of volunteers. Each program requires
passionate and talented facilitators to help the students in
attendance process the content. All expenses are paid for
participation in the program, including travel, lodging,
meals, etc.
Facilitators do not have to be Phi Kappa Psi members. If
you’re interested in becoming a facilitator and learning more
about each type of opportunity, please become a member
of our Phi Psi Family. You can apply at phikappapsi.com/
programs/phipsifamily.

TM

UPCOMING OPPORTUNITIES
Professional Development Conference
Chicago, IL - October 19-22, 2017
Specifically, we’re looking for program professionals who
are passionate about career development and helping
students to build their resumes, practice interviewing
skills, network with others and negotiate contracts. If you
have this skillset, we would love to hear from you. We’re
also seeking Phi Psis in the Chicago area to be involved in
other ways as well.

PROFESSIONAL
DEVELOPMENT
CONFERENCE

Regional Officer Trainings
Multiple locations across the US
Weekends in January/February 2018
After a successful first round of Regional Officer Trainings,
we’re expanding the impact of the program in 2018 by
adding more students and locations. We’ll need the
assistance of facilitators across the country to execute
this updated model.

TM

Alcohol Skills Training Program & Social Strengths
Year-Round Rotational Programs
As ELEVATE programs, ASTP and Social Strengths have
moved to a rotational model where chapters will receive
them periodically. We are seeking talented professionals
who already have training in these areas or seek to be
trained to help deliver these programs.
If you have any questions about getting involved in
the Phi Psi Family or participating in the Professional

Development Conference, please contact Associate
Director of Member Development, Adam Dunworth, at
abd@phikappapsi.com. If you’re interested in learning
more about involvement with ELEVATE programs,
contact Director of Health & Wellness, Andrea Kleekamp,
at ark@phikappapsi.com.
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From the ground up - Georgia Alpha
In the spring of 2015, Phi Kappa Psi
at the University of Georgia found
out the house they had called home
for almost 40 years was being sold to
another Greek organization. Initially
concerned that this would be the
end of Phi Kappa Psi at the nation’s
oldest public university, the men
of Georgia Alpha soon realized the
momentous opportunity they had
been given.
The alumni members first worked to build up
the chapter’s advisory team and form a House
Corporation. Led by Richard Sheffield (Georgia
‘86) and Tim Mitchell (Georgia ‘86) as the
primary fundraisers, this revitalized group set to
work on a fundraising campaign and secured a firm to build the house.
Brother Jon Williams (Georgia ‘92), owner of Williams & Associates—a
regional civil engineering and site design firm with experience in fraternal
housing—took the lead on project planning and design.
The next challenge to overcome was finding suitable land upon which
to build the house. Sadly, Brother Kevin Garrison (Georgia ‘96) crossed
into chapter eternal in February 2016, but the House Corporation was
introduced to a friend of Kevin’s who agreed to donate 7.5 acres (a $250k
piece of property) in Br. Garrison’s memory. With Williams’ leadership
and the help of Brother Kevin Baer (Georgia ‘90), Georgia Alpha was able
to secure a permit from the city for a new house in part by granting the
city an easement to build a greenway on the property, including a bridge
linking the greenway with the campus.

With the land secured, focus turned to donations and financing. Over
the last two years, the House Corporation was able to raise almost
$600K. Out of the 400 living alumni of the chapter, almost 50% have
participated in this effort in some way. The active members of the
chapter during the 2015-2016 year raised over $10k towards the new
house. Under the leadership of Alex Lister (Georgia ‘13) and Parker Wall
(Georgia ‘15), the chapter grew its membership even though they did
not have a house for a year. With additional support from the brothers
like David Shafer (Georgia ‘83), Scott Coulter (Georgia ‘83), Ron Hinson
(Georgia ‘76), Lee Fuller (Ohio ‘09), and the Canonsburg Corporation,
the chapter’s efforts have been a success. Groundbreaking took place in
October 2016 and construction began in November 2016.
The three-story house is built in the Southern US Greek Revival
style, a look common to the Athens, GA community. It is the largest
property for any Greek house at UGA. The building houses 21 men
with a combination of single and double occupancy rooms with views
of the surrounding woods, river, and campus. The first floor is a large
event room decorated with murals that opens up into a large back patio
overlooking the Oconee River. The second floor holds the chapter
room, a kitchen, officer’s suite, TV room, and study rooms, while the
third floor holds bedrooms, a den, and study rooms. “This gives Phi
Psi a home at UGA for generations to come and is a much better living
arrangement than we’ve ever enjoyed,” said Dr. Ed Pinson (Georgia ‘86), a
board member and leader of the construction planning.
Wil Bosbyshell (Georgia ‘80), House Corporation President, credits the
success of this campaign to the teamwork of the chapter and its alumni,
the guidance of the Phi Kappa Psi National Headquarters, and the focus
and drive of the chapter’s active students. “Truly, the Fraternity went
from ‘now we’re toast’ to an era of excitement about the future,” said
Brother Bosbyshell.
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Chapter Expansions and Returns

Auburn University – Alabama Beta

Texas Tech University – Texas Beta

Over the last few years, Alabama Beta’s membership dwindled to
just a handful of members. With the help of the chapter’s alumni,
the expansion team recruited an excellent new class of members and
revitalized the chapter. The chapter is currently 27 members strong and
anticipating more growth this fall with another great year of recruiting.

The Texas Beta chapter concluded a year-long suspension this past
spring and is well on its way to success. With the largest spring class on
campus, the Chapter is 69 members strong.

Denison University

Virginia Tech – Virginia Zeta

The Denison University colony was established
this spring with 23 colony members. The men
got off to a quick start building their legacy by
hosting a campus-wide philanthropy, donating
over $2,000 for the Boys and Girls Club of
Columbus, OH.

Phi Kappa Psi returned to Virginia Tech’s
campus this past fall after almost a decade away.
The return is largely credited to the support
of alumni who participated in the expansion
efforts in the summer of 2016. Due to the
great success of the colony and chapter alumni
working in tandem, the colony of 73 members
achieved a cumulative GPA of 3.1—above the
campus IFC average—and is well on its way to
chartering.

University of Missouri – Missouri Alpha
Phi Kappa Psi returned to Columbia,
Missouri in the spring of 2017 to recolonize
at the University of Missouri . In their first
semester back on campus they recruited 36
men and boasted a 3.2 GPA. Currently, the
Colony is preparing for summer recruitment
and is expecting to grow considerably in the
summer and fall. With a 148-year history at the
University of Missouri, we are excited about
the recolonization of one of our oldest chapters
nationwide. The alumni and undergraduates
plan on celebrating their sesquicentennial
in 2019.
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West Virginia University –
West Virginia Alpha
During the previous fall semester Phi Kappa
Psi recolonized at West Virginia University.
With 54 men, the West Virginia University
Colony has led the IFC in average active and
new member GPAs for two semesters and
currently maintains a cumulative GPA of 3.22.
Over the summer the colony will be working
on minor housing renovations in preparation
of moving into the house before the fall
semester. The West Virginia Alpha colony has
had tremendous amounts of success in their
first ten months and have been approved by
the Executive Council to recharter this fall!

Texas A&M University
Our first ever expansion onto Texas A&M’s
campus this past fall was a resounding success.
After inducting 38 men during the fall semester
the Colony was able to recruit and initiate 14
new members this past spring. With one of
the largest spring classes on campus, their total
membership is now at 52 with an average GPA
of 3.12. The Colony has a great partnership with
the Boys and Girls Club of Brazos Valley. The
TAMU Colony is looking forward to continuing
their recruitment efforts this upcoming school
year while working towards their chartering
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Arizona State University – Fall 2017
Phi Kappa Psi will return to Tempe and begin our recolonization of the Arizona
Beta chapter. After a ten year absence from the campus, we are excited to come
back to a thriving university with a rapidly growing Greek community. With over
600 chapter alumni and over 250 in the greater Tempe area, it is an ideal time to
return to Arizona State University. If you’re interested in volunteering or would
like to refer a member, please contact Marc Munoz at mam@phikappapsi.com.

Indiana University – Fall 2017
Phi Kappa Psi is thrilled to be returning to one of Phi Psi’s oldest chapters at
Indiana University. After a two year hiatus, and an enormous amount of local
alumni support, we are geared up to bring Indiana Beta back to its full glory. The
Indiana Beta House Corporation has leased the chapter house to a sorority until
the colony is on its feet and will look to move back into their beautiful house
in the fall of 2019. If you’re interested in volunteering or would like to refer a
member, please contact Beau Dismukes at bgd@phikappapsi.com.

James Madison University – Fall 2017
Phi Kappa Psi is expanding to James Madison University for the first time this
upcoming fall semester! We are excited to become the 15th IFC Chapter in
Harrisonburg, Virginia and join a growing Greek community. The JMU Colony
will join a healthy list of active chapters and colonies in the area which should
greatly benefit its chartering process. If you’re interested in volunteering or would
like to refer a member, please contact Stephen Gowdy at sag@phikappapsi.com.

Towson University – Fall 2017
Towson University is one of the largest universities in Maryland and maintains
a high level of academic rigor. Phi Kappa Psi has been planning this expansion
for the last few years and is very excited to get this colony up and running as
the 11th fraternity on campus. With the new addition of the Baltimore Alumni
Association, we are looking forward to a large amount of support from the local
alumni. If you’re interested in volunteering or would like to refer a member, please
contact Orcel Kounga at owk@phikappapsi.com.

University of Nebraska – Spring 2018
The University of Nebraska chapter will be returning to campus in the spring
semester of 2018. Chapter alumni have been significant contributors to the early
return of the chapter and will be the key to the chapter’s long-term sustained
success. If you’re interested in volunteering or would like to refer a member, please
contact Benny Rohloff at bjr@phikappapsi.com.

SUMMER 2017
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Returning Consultants
Marc Munoz – Expansion Consultant
Marc initiated at the California Polytechnic State University (CA
Eta) in 2012 and is a returning Expansion Consultant. As an
undergraduate, Marc majored in Animal Science and also served in
many leadership roles in his chapter including VGP. Marc will be
in charge of the recolonization efforts of bringing back the Arizona
Beta chapter at Arizona State University this fall.

Stephen Gowdy – Expansion Consultant
Stephen initiated in 2012 at Louisiana State University (LA Alpha)
and is a returning Expansion Consultant. As an undergraduate,
Stephen majored in Geology and was his chapter’s GP as well as
VGP. Stephen will be responsible for establishing a chapter at James
Madison University for the first time in Phi Kappa Psi history.
After working for the National Headquarters he plans on working
in the oil and gas industry.

Phi Kappa Psi 2017-18 Consultants

Kevin Gong – Senior Chapter Services Consultant
Kevin initiated at California Polytechnic State University (CA Eta)
in 2013 and is a returning Senior Chapter Services Consultant. He will
be working with Phi Psi chapters in the mid-Atlantic. Kevin majored
in Liberal Arts and Engineering Studies and after his time with the
National Headquarters he plans on working for a consulting firm.

Benjamin Sigler – Chapter Services Consultant
Benjamin initiated in 2013 at Bowling Green University (OH Zeta)
and is a returning Chapter Services Consultant. Ben majored in
Business and Marketing. He will be visiting our chapters on the
West Coast and the pacific northwest.

Phi Kappa Psi Expansion Consultants

Alex Vickery-Holland – Chapter Services Consultant
Alex initiated at Oregon State University in 2012 (OR Beta) and
is a returning Chapter Services Consultant. Alex has Bachelor
Degrees in History and Spanish. He will be responsible for working
with all chapters between Minnesota and Texas. After working
for the Fraternity, Alex plans to go to graduate school for higher
education.
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New Consultants
Beau Dismukes - Expansion Consultant
Beau initiated at the University of Oklahoma (OK Alpha) in the fall
of 2014. He graduated in the spring of 2017 with a Bachelor’s Degree
in Psychology. Beau served as chapter President and Recruitment
Chairman which makes him a perfect fit as an Expansion Consultant.
Beau grew up in his college town (Norman, OK) and is very excited to
have the opportunity to travel the country to build strong chapters.

Orcel Kounga - Expansion Consultant
Orcel initiated at Drexel University (PA Upsilon) in 2013 and
graduated this spring with a B.S. in General Engineering. Orcel brings
an enormous amount of collegiate experience to the expansion team
including IFC President, the Chair for Drexel’s Student Conduct
& Community Standards and was an intern for the National
Headquarters in 2015. We are very excited to have Orcel join our team
and cannot wait to see his impact on starting chapters this upcoming
academic year.

Sam Fisher – Chapter Services Consultant
Sam initiated at Valparaiso University (IN Epsilon) and graduated
in 2016 with a degree in Biology. He previously worked with the
Endowment Fund and the Nelson Leadership Institute before joining
staff. Sam will be visiting and working with the northeastern chapters
over the upcoming year.

Brandon Ball – Chapter Services Consultant
Brandon initiated at Indiana University – Purdue University
Indianapolis (IN Theta) and graduated with a degree in Psychology. He
was an enormous asset to his chapter serving as VGP and Fraternity
Educator. Brandon will be working with the chapters from Virginia to
Texas and everywhere in between.

Jose Rosas – Chapter Services Consultant
Jose initiated in 2014 at University of California, Riverside (CA Nu)
and graduated with degrees in Political Science and Philosophy. We
are very lucky to be adding Jose to the team as he brings a wealth of
knowledge and experience he’s gained from his time in the United
States Marine Corps. Jose will be working primarily with our chapters
in Indiana and Ohio.
SUMMER 2017
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Chapter Eternal
The complete Chapter Eternal, including obituaries, can be found in the newsroom section of phikappapsi.com.
Arizona Alpha - University of Arizona
Dean M. Olson ‘50
California Beta - Stanford University
Albert H. Busch ‘40
William M. Kendall ‘68
William M. Quackenbush ‘41

Indiana Delta - Purdue University
Maurice W. Green ‘45

California Delta - University of
Southern California
Michael McLaughlin ‘81
D. Bruce McMahan ‘57

Indiana Epsilon - Valparaiso University
James F. Rodehorst ‘59
Richard W. Soeken ‘64

California Epsilon - University of
California, Los Angeles
Ralph E. Benner ‘52
David R. Small ‘56
California Zeta - University of California,
Santa Barbara
Uffe C. Larsen `66
Georgia Alpha - University of Georgia
William Todd Wilson ‘89
Illinois Alpha - Northwestern University
William H. Robb ‘65
James L. Thompson Jr. ‘51
James R. Wall ‘49
Illinois Beta - University of Chicago
Chester M. Himel ‘35
Illinois Delta - University of Illinois,
Urbana Champaign
John B. Hemwall ‘49
William Terry Smith Jr. ‘86
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Indiana Beta - Indiana University
Larry E. Ballinger ‘59
Peter J. Gettings ‘48
Harry F. Knotts Jr ‘48
Robert A. Martin `’55
William E. Shields ‘52

Nebraska Alpha - University of Nebraska
Gary L. McClanahan ‘59
New Hampshire Alpha - Dartmouth
College
Richard G. Franklin ‘51
J. Reginald Pierson ‘49
New York Beta - Syracuse University
Carl D. Meacham ‘66
New York Epsilon - Colgate University
Harold G. Hall III ‘62

Iowa Alpha - University of Iowa
Richard J. Cook ‘52
Robert D. Curtis ‘46
Richard A. McKay ‘49
Terry R. Tinan ‘58
John D. Work, DDS ‘64

New York Eta - State University of
New York at Buffalo
Matthew Michael Marasco ‘02

Iowa Beta - Iowa State University
Robert W. Couffer Jr. ‘47
Leo C. Peiffer ‘47

Ohio Alpha - Ohio Wesleyan University
John B. Marshall ‘41
Wallace G. Pursell ‘48

Kansa Alpha - University of Kansas
Dr. Duard W. Enoch Jr. ‘54
Robert H. Foerschler ‘46
Clyne E. Foust ‘64
John D. McBride ‘51
Donald B. McCaul ‘45

Ohio Delta - The Ohio State University
George W. Lewis ‘46
Gary Alan Traver `’75

Louisiana Alpha - Louisiana
State University
E. Wade Shows ‘69

Ohio Lambda - Miami University
Jason Graves Smith ‘93

Louisiana Beta - University of
Louisiana at Lafayette
Kirk James Boudreaux ‘75
Michigan Alpha - University of
Michigan
John R. Barney ‘47
Randy L. Hammond ‘68
Michigan Beta - Michigan State
University
Arthur A. Bartfay ‘54
Minnesota Beta – University of
Minnesota, Twin Cities
Brent J. Baskfield ‘62
Howard C. Carlson ’55
John M. Robinson ‘38
Missouri Alpha - University of Missouri
Charles W. Milliken ‘46
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North Carolina Alpha - Duke University
William D. Kirk ‘47

Ohio Eta - University of Toledo
Thomas R. Taylor ‘52

Ohio Theta - Ashland University
Kenneth Ray Oberlin ‘66
Oklahoma Alpha – University of Oklahoma
William O. Ligon Jr. ‘60
Walter S. Powers ‘43
Oregon Alpha - University of Oregon
Michael G. Callahan ‘48
Darrin Allen Carr ‘81
C. Gene Hover ‘49
William Rosencrantz ‘59
Oregon Beta - Oregon State University
William A. Hamilton ‘48
Richard George Manuli III ‘12
Pennsylvania Beta - Allegheny College
Gordon W. Black ‘50
Harry K. Goodman ‘41
Donald H. Pettler ‘57
Robert F. Reed ‘53
Lynn E. Santner ‘54

SUMMER 2017

Pennsylvania Epsilon - Gettysburg College
John D. Friling ‘59
Frank G. Fuschino ‘58
James M. Moyer ‘57
Ronald A. Venturini ‘57
Pennsylvania Eta - Franklin & Marshall College
Lawrence A. Keener ‘65
Stanley Kessel ‘64
Benjamin F. Kready Jr. ‘31
Richard S. Wagner Jr. ‘44
Pennsylvania Gamma - Bucknell University
Charles R. Tremain ‘50
William J. Williams ‘43
Pennsylvania Lambda - Pennsylvania State
University
W. Warren Armstrong ‘54
Richard H. Eckert ‘39
Pennsylvania Rho - York College of
Pennsylvania
James Douglas Watts ‘13
Pennsylvania Theta - Lafayette College
Timothy Scott Bragdon `01
Harry D. Culley `54
Raymond T. Leas `53
John M. Moser `54

Pennsylvania Zeta - Dickinson College
Benjamin D. James ‘31
George D. Tiboni ‘66
Rhode Island Alpha - Brown University
Ivan Spangenberg ‘48
Tennessee Delta - Vanderbilt University
Elden R. Sternberg ‘51
Texas Alpha - University of Texas
Thomas Enoch Boyd Jr. ‘77
Dalton Allan Davis ‘06
Royce L. Harwell ‘69
Dan S. Smith ‘62

Washington Alpha - University of Washington
Daniel Jebedia Miller ‘81
John P. Nordin ‘45
King R. Janes ‘68
James Edward Stampalia ‘80
West Virginia Alpha - West Virginia University
Walter C. Bird ‘65
Car H. Cather Jr. ‘45
Scott H. Davis ‘56
Walter J. Fitzgerald ‘50
Chris D. McPherson ‘79
Terry A. Turner ‘70
Wisconsin Gamma – Beloit College
Ronald Y. Bontemps ‘44
Wayne M. Gilmore ‘52
Thomas Stryder Moritz ‘10

Texas Beta - Texas Tech University
Joel L. Lackey ‘54
Virginia Alpha - University of Virginia
Eugene P. Black ‘48
Thomas M. Levis Jr. ‘54
Henry M. Little ‘47
James T. Parkinson III ‘59
Virginia Beta - Washington & Lee University
Arthur Hollins III ‘48
E. Stuart Quarngesser Jr. ‘52
Spencer W. Morten Jr. ‘46
Charles W. Topp D.D.S. ‘52
Marcus S. Wood Jr. ‘70

Phi Kappa Psi

GP Society Pin
Phi Kappa Psi has created a distinct pin for
all Chapter Presidents to reflect their hard
work, service and dedication to their brothers.
Chapter Presidents are honored with a GP
Society pin to wear on their jacket lapel at
any formal Phi Psi event or occasion.
Purchase a GP Society pin on the
Phi Psi Portal for $15.
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◂ Top Photo: Prior to the service project on day three, the brothers circled
up and shared their personal stories with each other.
Second photo: A glimpse into the small group experience at WWLS.

Over the past two years, the Fraternity’s programs have evolved in order to better align
with our larger strategic objectives—and the Woodrow Wilson Leadership School (WWLS) is
certainly no exception. Phi Psi’s flagship leadership program, the WWLS has occurred in oddnumbered years, reaching hundreds of students each
time with programming around leadership and chapter
development. While the 2015 program was targeted
towards chapter officers and their roles, the Regional
Officer Trainings that occur over the winter have taken
on that responsibility. As a result, WWLS has been redeveloped to focus on the students’ personal leadership
journey.

Undergraduates learning about the service work
done by SAWs (Servants at Work)

The 2017 WWLS was hosted at Butler University in
Indianapolis, IN and offered two separate tracks:
Emerging Leaders and Leadership Academy. The Emerging
Leaders track was offered to our younger members
(rising sophomores) and the Leadership Academy to our
older members (rising juniors and seniors). While the
conversations in each track were slightly different based
on the types of students in the room, they both focused
on four general outcomes for participants:

▸▸ Harness natural talents to develop the best leadership skills possible;
▸▸ Explore the concepts of mental health & self-care and how they impact their leadership
approach;
▸▸ Empower the students to make a measurable and meaningful impact on communities in
need;
▸▸ Understand how to create a leadership legacy that matters.
“Being a great leader, you must first understand yourself before you can understand and lead
others. WWLS provided our undergraduates with tools to do just that,” said Executive Director,
Mark Guidi (Virginia Tech ’84).
Students from both tracks participated in a series of general sessions together to learn larger
leadership concepts. They then broke off into their separate track sessions to break down
the material. Finally, they were organized into small groups of 12-15 to process through the
curriculum in depth, offering each student a personalized WWLS experience.
Alongside the track curriculum, the students had the privilege of learning
throughout the week from lead facilitators James Robilotta and Tina
VanSteenbergen, keynote speaker Sam Davidson, Butler’s Dean
of Student Life Anne Flaherty, final keynote speaker and National
Secretary David Moyer, and a series of guest facilitators and panelists
from non-profits in the Indianapolis area.

SUMMER 2017

◂ Brothers of the Akron Chapter enjoying the WWLS experience.
▸ Butler Blue III, also called Trip, came out to support Phi Kappa Psi’s brothers attending WWLS.
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WOODROW WILSON LEADERSHIP SCHOOL

WWLS by the Numbers

The WWLS experience would not have
been possible without the assistance
of our small group facilitators. These
individuals, both Phi Psis and nonmembers, applied to facilitate the WWLS
program in a competitive selection
process. We would like to thank them for
their service and their dedication to the
growth of our undergraduates.
268 Students in Attendance
26

Alumni Program Attendees

38

Small Group Facilitators from the
Phi Psi Family

2

Lead Facilitators

17

Guest Speakers or Panelists

Great Joy of Serving Others

Phi Kappa Psi Fraternity encourages each
member to live a lifetime of service to
others--it is at the core of what makes
Phi Psi brothers unique from their peers.
At WWLS, students, alumni, facilitators
and staff joined together at six unique
locations in the Indianapolis area to give
back in a meaningful way. When all was
said and done, WWLS participants had
contributed over 600 hours of community
service in one day.

Gleaners Food Bank
St. Vincent de Paul Food Pantry

We are thankful for these five
organizations for allowing us to be a part
of their mission to make an impact in the
Indianapolis Community:
-Gleaners Food Bank

St. Vincent de Paul Food Pantry

Habitat for Humanity Restore

-Habitat for Humanity Restore
-SAWs (Servants at Work)
-St. Vincent de Paul Food Pantry
-Wheeler Mission
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Wheeler Mission

SAWs

WOODROW WILSON LEADERSHIP SCHOOL
During WWLS, we celebrated a series of
individuals and chapters who performed at
an exemplary level over the past year. These
groups have set themselves apart in the
areas of philanthropy, community service,
continuing education, campus involvement,
and alumni relations.
Outstanding Philanthropy Initiative
New York Theta, Rochester Institute of
Technology
Outstanding Continuing Education Program
New York Theta, Rochester Institute of
Technology

PA Theta - Grand Chapter Award

Outstanding Alumni Relations Illinois Delta,
University of Illinois, Urbana-Champaign
Outstanding Community Service Initiative
Maryland Gamma, University of MarylandCollege Park
Outstanding Chapter Advisor
Mike D’Arcangelo (member of Theta Chi),
New York Theta, Rochester Institute of
Technology
Outstanding Emerging Leader
Michael Mancuso (Gettysburg Colony)

NY Theta - Outstanding Philanthropy Initiative

IL Delta - Outstanding Alumni Relations

MD Gamma - Outstanding Community Service Initiative

ACCREDITATION AWARDS
Met Minimum Standards Alabama Gamma,
Illinois Delta, Indiana Delta, Indiana
Epsilon, Iowa Beta, Kansas Alpha, Louisiana
Alpha, Maryland Gamma, Minnesota Beta,
Minnesota Delta, New Jersey Epsilon, New
York Theta, Pennsylvania Eta, Pennsylvania
Theta, Pennsylvania Upsilon
Accredited Alabama Gamma, Iowa Beta,
Pennsylvania Upsilon
Accredited with Honors Illinois Delta,
Louisiana Alpha
Accredited with Distinction Kansas Alpha,
Minnesota Beta, Pennsylvania Theta
DISTRICT EXCELLENCE AWARDS
District I Pennsylvania Theta, Lafayette
College
District II No Submissions
District III Illinois Delta, University of Illinois,
Urbana-Champaign

2017-2018 District Archons

Michael Mancuso - Outstanding Emerging Leader

District IV No Submissions
District V Kansas Alpha, University of Kansas
District VI No Submissions
GRAND CHAPTER
Pennsylvania Theta, Lafayette College
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A new and improved Phi Psi Loyalty Fund has arrived. Improving
undergraduate programming is easy with a tiered giving
system. Donating can be monthly or a one-time donation for
the year.

GIVE AN EASY MONTHLY OR
ANNUAL CONTRIBUTION.
Amici Level
$5/m
$60/yr
LEDN Level
$10/m
$120/yr
Our Strong Band Level
$25/m
$300/yr
Legacy Level
$50/m
$600/yr
Association of Honor Level
28
$100/m $1200/yr

Association of Honor is the highest level of giving. Receive a
branded LΦΨALTY Pin with a monthly $100 contribution.
Other tiers of giving are available for brothers to give to undergraduate programming.

Amici Level, at $5 a month, is perfect for
young alumni who want to give back.
This level allows the many young alumni to pool their donations
to make significant change within the organization.

CONTRIBUTE TODAY

WINTER/SPRING 2017
phikappapsi.com/phipsiloyaltyfund
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HERE AND THERE

Michigan Beta Alumni
Raises Money to Aid
Clean Water Crisis
in Flint
Left to right: Levi Churches (Michigan State ’15),
Siddartha Ariga (Michigan State ’16), Cody Myers
(Michigan State ’16), Paul Wagner (Michigan
State ’16), Andrew Kaufman (Michigan State
’13) and Tyler Nelson (Michigan State ’16).

For the past three years, the city of Flint, Michigan, has been the victim of a catastrophic water
crisis. Due to inadequate water treatment, more than 100,000 citizens were at risk of consuming
high levels of lead in the drinking water. Following the declaration of a federal state of emergency,
residents were instructed to rely on water bottles for a number of everyday tasks such as cooking,
bathing, and of course, drinking. Since clean drinking water is a basic human need, this crisis has
created a call to action to help those affected.
Andrew Kaufman (Michigan State ‘16), recent graduate of the Michigan Beta Chapter, heard that
call and saw an opportunity to provide aid to those in Flint, especially the Boys & Girls Club.
When he graduated last May, he wanted to give back as much as he could to the Chapter and to
the community he was leaving. Andrew was already aware of the water crisis, and wanted to create a
major philanthropy event to help address this need and ultimately help the people of Flint.
Brother Kaufman attended the World Water Expo in Miami to network and meet people who
shared his interests. Andrew met Ken Surritte, the founder of WATERisLIFE, an international
nonprofit organization. Following their meeting, Andrew returned home and drafted a proposal to
get Ken and his organization involved with the water crisis in Flint. It was difficult for Mr. Surritte
to turn the offer down, as his company’s work with international problems could be applied to
substantially help address this domestic issue.
With Ken and WATERisLIFE on board, Brother Kaufman began to execute his plan. With the
primary goal of the proposal revolving around donations, Andrew started finding local businesses to
sponsor the cause and began hosting fundraisers on campus. A GoFundMe account was setup and
shared on social media sites in an attempt to raise as much as they could.
Andrew is especially proud of the establishment of a volleyball tournament philanthropy event.
The Michigan Beta chapter didn’t have a large philanthropy event in the past, but he believes the
success of this first event will lead to it becoming an annual occurrence that will continue to benefit
the chapter and the Boys & Girls Club of Flint. All in all, Brother Kaufman and the Michigan
Beta chapter were able to raise over $10,000 and provide the Boys & Girls Club with 1,200 water
filtration straws.
With the first stage of Andrew’s plan concluded, the chapter is looking to start the next phase.
Through increased involvement with WATERisLIFE and the Boys & Girls Club, they will continue
to improve their efforts to eliminate the water crisis in Flint. Ken Surritte and his organization are
currently developing a webpage dedicated to the second phase of the Flint Clean Water Initiative.
This next phase is devoted to expanding the target base of assistance to raise funds for elementary
schools in Flint. You can visit http://waterislife.com/ to donate to other campaigns, as well as email
Brother Kaufman at andrew@waterislife.com for any questions or ways to get involved and help with
the next phase of the campaign.
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Navigating through Adversity
Brother Grateful to Sail for Success
Kaleb Schuler has always been up for a good challenge.
Kaleb had no idea the adventure that would await him when he clicked on a “Last chance to apply!”
email from the Phi Kappa Psi Foundation. “The email was for scholarships being offered by the
Foundation. I read through, and saw there was one from Outward Bound. I had never heard of
Outward Bound, but it sounded like a trip that could challenge my skills, get me out of my comfort
zone, and help me grow personally,” said Kaleb. But the deadline to apply was only two days away.
He got his application in right away along with a recommendation letter from the Chapter Advisor,
Jim Slatten.
Kaleb was surprised when he came back from class one day to a voicemail telling him he’d received
the Fellowship. In May, he joined five other participants and two instructors for an eight-day sailing
adventure in the Bahamas.
“Sleeping on the deck of a 30-foot sailboat for a week was definitely physically a lot harder than I
thought it would be,” Kaleb recalls. “We had phenomenal instructors, but still – some of us were
better at steering the boat than others. I was on the bow one afternoon when a giant rainstorm
blew up ... I really thought I was going to fall overboard! We had to drop
boat was out of my anchor immediately and everybody was trying to steady themselves. Three
minutes later, the sun was back out. It was unbelievable!”

“Challenging ourselves out on that
comfort zone. Before the trip, I would’ve said that I
absolutely could not swim so many laps or sail a boat
in a storm. But now I see I’m capable of a lot more.”

The group had to work together to overcome the elements: wind and
unpredictable currents and tides that kept them continually engaged and
on guard day after day.

Kaleb feels especially grateful to the many Phi Psi alumni who helped fund
this paid fellowship. “I mean, to be part of a fraternity that offers us something like this? Most of
us would’ve never heard about this kind of organization or been able to afford to go on this kind of
trip,” said Kaleb. “I want alumni to know that their contributions are changing our lives, giving us
opportunities to do things we never dreamed of.”
The Outward Bound program also included a service component, one of the most memorable and
fulfilling parts of the trip for Kaleb.
“We went to the island of Eleuthera. It’s not really a touristy island. The residents are poor, and the
buildings and roads are run down,” Kaleb shared. “We helped with gardening and played basketball
with students from a middle school. They were just so happy to see us! It was really eye-opening
when I think of my own little world at home and at school, and then to see how some other people
are living. It helped change my perspective, like, what’s going on for me isn’t everything, there’s a lot
of other things happening in the world. It made my problems not seem so big.”
Kaleb says the Outward Bound trip gave him an assurance that he could accomplish more than he
thought. “Challenging ourselves out on that boat was out of my comfort zone. Before the trip, I
would’ve said that I absolutely could not swim so many laps or sail a boat in a storm. But now I see
I’m capable of a lot more.”
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Foundation Scholarship and
Fellowship Opportunities
The Phi Kappa Psi Foundation’s scholarship and fellowship
programs support brothers’ education and shape the
leaders of tomorrow. Many young men attribute the success
they’ve achieved to these opportunities provided by the
generosity of Phi Psi alumni.
The men chosen for scholarships and fellowships each
year display outstanding academic records and excellence
in service to Phi Psi, their campus, and communities.
They play an active role in varsity athletics, university
organizations, student government, community groups, and
philanthropies. Many serve as youth mentors, community
volunteers, and campus leaders.
Collectively, they are a true representation of what it means
to be a Phi Psi.
The Foundation is proud to be the number one scholarship
granting men’s fraternal foundation to help our brothers
reach their academic goals, and gain leadership experience
that will provide them a clear-cut advantage in today’s
competitive environment.

National Scholarships
▸▸

Recognize undergraduate and graduate Phi Psis who
excel in academics, chapter leadership, and campus
involvement.

▸▸

Awards range from $1,000 to $10,000.

▸▸

Deadline March 1.

District Scholarships
▸▸

Reward and encourage Phi Psis to maintain a high
academic standard and live out the values of Phi
Kappa Psi.

▸▸

Awards vary.

▸▸

Deadline March 1.

Kaleb Schuler (UL-Lafayette ‘15) holding the Phi Psi flag during his Outward Bound trip.

Fellowships
Kaleb will graduate in 2019 with a Bachelor’s in Exercise Science (Kinesiology) and
plans to pursue an advanced degree in physical therapy. “I also plan to attend every
Phi Psi event I possibly can once I’m an alumnus, especially at our chapter. Maybe I’ll
become an advisor and one day also support the fraternity financially. I want to show
younger brothers that this is a lifelong commitment,” said Kaleb.

▸▸

Promote leadership development for today’s college
students.

▸▸

Fellowships cover the full cost of program registration
and travel expenses to programs such as:
• United Way Alternative Spring Break (Break a 		
		 Difference) – Deadline December 1
• Outward Bound – Deadline December 1
• The LeaderShape Institute – Deadline April 1
• Undergraduate Interfraternity Institute (UIFI) – 		
		 Deadline April 1.

pkpfoundation.org/national-scholarships
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In the Big (little) Leagues now
Umpires are the unsung heroes of baseball and softball events. Dutifully
serving as the voice of balance and impartiality, they are present but often
anonymous. They receive the brunt of criticism, but many times they
receive little praise. The people behind the mask who take on this responsibility have a love of and a dedication to the game. And this summer, Phi
Psi alumnus Garth Sanders (CSUN ’89) will take his turn in the spotlight
at the biggest event in the world of Little League Softball—the 2017 Little
League Softball World Series. From August 9-16, Brother Sanders will
serve as one of the 12 umpires officiating the prestigious event.

from the family-owned business to this new venture because he saw a
chance to maintain his flexibility as well as the opportunity for growth on
the West Coast.

Brother Sanders has been involved with the Little League for many years.
For Sanders, Little League is a family affair. Growing up, he saw how heavily involved his parents were in the organization. He began his time with
the league as a player and continued until he took a break in his 20s.

With he and his children involved, Little League is now a family affair for
Brother Sanders, but his desire to volunteer and serve found reinforcement in another place—Phi Kappa Psi. Brother Sanders looks back at his
time in Phi Psi at California State Northridge as a profound influence
on his life. Not only was this where he realized the value of giving back

In addition to the Little League organization, his family was also involved
in another American pastime—the arcade. For over 75 years, his family
owned and operated one of the largest distributors of arcade games.
Brother Sanders was involved with this legacy for many years, enjoying the
flexibility his family’s company provided him.

to the community, but it is also where he learned how to sell himself,
how to network, and how to interact with people. “The social side of the
Fraternity, like the comradery,” Brother Sanders states, “made me feel
more comfortable in the umpire environment.” His time in the Fraternity
taught him many skills that have tied in strongly to his business and work
with the Little League.

Noticing some changes in the industry, however, Brother Sanders began
looking for another job that would give him the same amount of flexibility
(and consistency) as when he worked for his family. “As a father of three
and a husband, and of course all of my other activities,” he reflects, “it
was important for me to be in a business-to-business type of structure;
you know, 9 to 5:30, Monday through Friday.” This is when he and his
brother became co-owners of Minuteman Press, a marketing and printing
company based out of Long Island, NY. Brother Sanders made the switch
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This flexibility he craved was important because of his desire to continue
investing his time in Little League. Following his break from the league,
he began coaching and training to become an umpire. After his kids were
born, his involvement increased even more as they took an interest and
began participating as well.

The honor of being selected as one of the 12 umpires for the 2017 Little
League Softball World Series says a lot about who Brother Sanders is as a
person and how much he has given to the organization. But for him, the
tribute and honor belongs to his parents. Their volunteer example and
involvement in the league influenced him greatly, and set him on a course
that not only led him to Phi Kappa Psi, but to continuing his family’s
legacy in the world of Little League. For him, it is all in the family.
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Charles “Buddy” Rogers (Kansas ’23) was a noted
musician and actor (his 1923 film Wings won the first
Academy Award™ for Best Motion Picture). He was also
a regular attraction and popular act at several GACs.
Did you know, however, that along with his wife—a Phi
Psi Sweetheart and famed movie star in her own right
named Mary Pickford Rogers—this Hollywood couple
would open up their fabulous Hollywood mansion and
grounds Pickfair for a family friendly Phi Psi party?
This edition of From the Archives features an invitation
to one of these parties to Phi Psi wives reminding and
encouraging them to RSVP for the upcoming party. She
is careful to remind the wives that they may wish to
bring an extra top as the lawn can get cold after the sun
falls. This edition also features a sweetheart pin similar
to that worn by Mary Pickford during these pleasant Phi
Psi affairs.

PHI KAPPA PSI

Executive
Council
Metting
Saturday, October 7
9 am-5 pm

Westin Buckhead
Atlanta, GA
RSVP, contact Kathy Skrief, kes@phikappapsi.com
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